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(The objective

The objective of the study: This study has three main goals:

1 – Giving a comprehensive outlook on the Libyan woman’s situation in the Arab Libyan society. This situation is going to be analyzed from two angles, the first of which is to be tackled through discussing the attitude of the Arab Libyan family towards a mother or an unmarried woman’s going out to work for modern economic or social institutions within the Libyan society. The second angle tackles the scopes and fields of work in various economic activities that the Arab Libyan woman gives preference.

2 – Attempting to analyze the consequences resulting from the woman’s work, be they existing on the woman’s personality, as a wife, or a mother or on the level of her caring for and bringing up her children, or on the national level as a whole.

The third objective of this study endeavours to define the most prominent social, cultural and psychological obstacles that impede a woman’s going out to work in order to participate in the overall developmental activities going on in Libya nowadays.

1 – The woman in Libya: A statistical outlook

According to the General Administration of Census in the Great Jamahiriya, the population of women is 1.701.638 ( 1984), % 75.24 of whom live in rural and agricultural and bedouin villages. The population of women has risen and reached 1.934.500 in ( 1990 ), divided among the following age groups:

	(From age one to 14 years
	( % 50.07 )

	(From age 15 to 59 years
	( % 46.15 )

	(From age 60 and on
	( % 3.83 )


The estimates of Libyan population for the year 1990 show that women constitute % 49.1 of the total population, whereas, males constitute ( %50.99 ). By comparing their population in 1984 with that of 1990, we would find out that the annual increase is 38.777 females.

2 – The Libyan family and the work of women :

Despite the fact that the Libyan family constitutes a homogenious and coherent social unit that has its own Arab characteristics and nature prevailing in the entire Arab world, as well as its Libyan features which go back deep in Libyan history, one could characterize five types of Libyan families each of which has its characteristics and attitude towards the work of women. They are:

	1 -
	The Libyan bedouin family

	2 -
	The Libyan rural family

	3 -
	The Libyan urban family

	4 -
	The Libyan transitional family

	5 -
	The Libyan family with its international background


Now each of these types is going to be analyzed with regard to its attitude towards a woman’s going out to work outside her house.

The first type, namely, the bedouin family, is the oldest family in Libya. One can say that the contemporary Libyan family belongs to this social and cultural background found in most regions of the Arab World. Socially and culturally, the Libyan bedouin family represents bedouin values, standards and behaviour. These include the existence of strong community ties, a difference between the roles of the old and the young, and women and men. Economically, the Libyan bedouin family tends flocks of sheep or herds of camels and does unirrigated type of farming, hence stems its attitude towards the work of women. The woman in this society has a significant role, whereby she shares man’s work as: a father, a brother or a husband. She participates with men in performing a kind of work that is related to the house and family life and within the boundaries of the tribe. She milks the cattle, prepares meals, tends animals near the family’s home or does certain handcrafts, such as spinning and weaving.Traditionally, it has never been known in Libyan society that women have ever left their homes to work outside and elsewhere other than within her home and family.

This allows us to conclude that the Libyan bedouin family has never seen a woman’s work outside for money, rather, such practice was considered strange and unreasonable.

The status of the Libyan bedouin family is changing now under the influence of development and modernization, which are transforming the entire Libyan society from its rural nature into a new social status. Bedouin women are now participating in wage jobs, as well as performing administrative, nursing, industrial, and educational jobs, particularly in work places near their residence. This new situation is imposing itself in the mentality and minds of fathers, husbands and parents who are now tolerant about the issue of her leaving the house for work in order that she may either get an additional income for the family or simply to imitate other women.

The second type of family is the rural one. The rural family is related to the bedouin family. Both types are commonly considered one single type, in that it is sometimes very hard for one to distinguish one from the other. The rural family was created and affiliated from the bedouin family. Whatever the case, The Libyan rural family represents the rural culture prevailing in most parts of the Arab World, particularly, in agricultural areas of the plains and plateaus and along sea-coasts and river banks. The most significant feature of the Libyan rural family is the social tancity and the disparity between the roles of the young and the old and men and women, but this kind of disparity seems to be less acute than that existing within the bedouin family.

Economically, the rural family is characterized by stability. It earns its living from cultivating the Land. The land is considered of significant social and economic value. The family would defend it violently and steadfastly. 

This kind of economic activity requires many hands and a very elaborate division of work.

This leads the farmer or the rural individual to seek the assistance of women, children and the elderly, each in accordance with his / her ability and capability. Therefore, women are badly needed in farm work, such as sowing, gathering crops or feeding animals as well as cleaning sheds, irrigating vegetables and tending chicken. This is done side by side with house work, such as preparing meals, bringing up children which are typically tasks performed by the rural woman.

Despite what has been said, the status of the Libyan rural woman has changed drastically to the extent that it requires studying and analyzing.  Such transformation came about as a result of modernization and development which are now going on in Libya. The urban family, as a result of the spread of education among its members and the expansion of its aspirations and expectations of life, is now permitting females to go out for work for various economic institutions, particulary those located near their villages or residence. Rural Libyan girls are participating nowadays in performing most modern professions such as teaching in elementary schools, and working in electronic, industrial and state institutions. It seems that the Libyan rural family consented to the work of females in order to either embetter and get an additional income or to go in line with the common practices of this time, embodied in the freedom of women, their social value and establishing their identity in modern work places.

The third type is the urban Libyan family. Despite the fact that this type sprung from the first two, it is utterly different from them, either as a result of its long separation from its bedouin and rural foundations, or because of the impact of the city’s environment and culture, being the components shaping this family with the urban imprint very fast.

If we tempt to define the Libyan urban family, we will find that difficult due to the fact that it combines in its structure all the bedouin, rural and urban characteristics together, because it might be the case that the father is bedouin, while at the same time one of the brothers is bedouin and still lives in the country and owns a farm there.

Another second brother still lives with his small family in the city. He could be one of the most competent surgions at one of the central hospitals in Tripoli or Benghazi. A third brother leads a life in which he keeps moving between the country and the city tending sheep in the country or doing commercial work in the city. He could have two wives, one of them a relative country woman, and the other one he got acquainted with in the city. She might be a university graduate and joining one of the social organizations that promote the liberation of women. Therefore, one can say that the urban Libyan woman evolves from homogenious elements at times and / or contradictory ones at others. It is actually a sort of family whose characteristics are unstable and vague, although it possesses all those features characterizing the entire Libyan Arab society with all its social, and cultural trends and its rural, countryside, bedouin and urban sectors family. Economically the urban Libyan family with all its diversifications considers work a social value and a means of life in the city which requires a decent income that can cover numerous demands, needs and obligations dictated by life in the city. This seems to be the reason behind rendering the work of women in urban areas imperative in order that women could help and participate in covering the increasing needs in cities and urban centers. Since the kind of work available in cities has most of the time nothing to do with farming or tending animals, urban women can only work for urban economic institutions and earn high wages. Thus, the work of women in the city has become one of the components of Libyan modern life, despite the hardships which women face in the city, such as transportation and leaving children behind at home or the opposition of husbands and fathers. But it is noticed that the Libyan urban family prefers that females do specific kind of work, such as teaching, nursing or, administration. Such issues are going to be tackled and discussed in detail in the following part of this study.

According to city life, Libyan urban family has undergone many changes socially and as a result of modernization.

The fourth type of family in Libya is the transitional type of family. This is one which comprises urban, rural and bedouin backgrounds. It also contains a strange blend of urban life familiar in industrial countries, and the urban life of the Arab World. The Libyan transitional family has transitional and transferring social characteristics, as it keeps on moving between the city and the country. This continuous movement necessitates the existence of urban and rural simultaneous modes of behaviour.

The transitional and moving person, according to this study, acts entirely as a rural individual. This leads one to suppose the existence of a type of Libyan family that is neither pure bedouin nor pure urban, rather it is a strange mixture of continuous and coexisting rural, urban and bedouin characteristics of social life. Let us take an example from the world of women. A woman may go out to work for an economic company or institution and mix with men, talk to them, or perhaps give them professional orders and directions in case she is head of a certain department, but if she travels with her husband or father or brothers in order to visit her village in the country or a relative there, she normally travels wearing a veil Libyan style. By the time she arrives in the village and having visited rural relatives she becomes part and parcel of the world of rural women’s life, imitating them in everything, including their way of thinking, speech and dealing.

If we cast a look at the economic basis of the transitional Libyan woman, we find out that she participates in all urban, rural and bedouin activities simultaneously. The father in the family may be a shop-keeper or he may have a workshop in the city, while at the same time, he may have or run, from the city, a flock of sheep tended by one of his relatives or someone else.

Moreover, the work of women within the transitional Libyan family is also utterly unclear. Some of such families tend to encourage their girls to work and obtain an additional income for the family. Some other ones, being influenced by bedouin and rural thinking, do not let their girls go out to work, believing that the work of women brings about social problems and casts doubts about women’s morality and behavior. But in spite of all that, the general practice is that in Libyan Arab society, most women are allowed to go out and do specific jobs, the first of which teaching and performing administrative ones, provided that such places of work are close to their residence and that mixing with men is limited as much as possible. Regarding the effect of modernization and progress on this type of family, one can say that the transitional family is a direct outcome of developmental and modernization processes going on in Libyan society at large, particularly during the offset of the 20 th. century. They are the processes that led to uprooting the Libyan family from its past and pushing it onto a new path leading to creating that modern family known in industrial societies.

Nevertheless, the Libyan modern family has not reached its full status yet. This makes it difficult to give a final judgement about its structure, size or how it is going to be like in future. Hence, the term transitional family seems very appropriate and defines exactly the social transformation Libyan society, including its familiar structure, is undergoing.

Regarding the last type, namely, the Libyan family in which the wife is  a foreigner, a European or Western partner. It is, therefore, a family affected by certain western elements that are unfamiliar in the local customs, traditions and culture. Such a family is generally established outside Libya as a result of a young man’s travelling to Europe and the West and staying there for more than a year studying or working, training or even as a tourist. Defining this term, one can say that there is an exemption of those marriages taking place between young Arab girls and men.

This is true because Arab nationals are not considered foreigners according to Libyan law. Besides, Arab women belong to a similar culture, that is, Arab Islamic culture. Whatever applies to Libyan women would naturally apply to Arab women. 

The economic basis of this type of family is generally characterized by urban kinds of work in administration, industry and public services.

It is quite rare to find a woman belonging to this category working in farming or taking care of animals. She might have some kind of linkage with country life in the beginning if the husband belongs to a Bedouin or rural family. The most important element in this type of family namely, one consisting of a foreign partner or spouse or the family with a global dimension, is that it allows most foreign women to go out to work in medical and administrative jobs, as well as being translators or working in front of computers, in hotels and for commercial companies. Like urban families, the ones with an international dimension consider women’s work a vital necessity, because it provides an additional income for the family. It might be fruitful to study the cultural and social impact of Libyans’ marrying foreign female spouses from Europe, the west, and the Arab world.

We have seen from this analysis that women in Libyan society used to and still go out to work, but their work in the past was confined to their house, the farm or within the boundaries of their clan and village. Nevertheless, the impact of modernization and development, particularly, the education of girls and the change that occurred on the social values relating to women and their roles in society formed a new social trend in Libyan society, one which tolerated the work of women and encouraged it, if not considered it a necessity in cases where improving the income of the family is sought, in order to fulfill the demands of life, or just to imitate and respond to the calls for the freedom of women and to abandon their slavery and confinement to the house. Attitudes towards the work of women can be summed up as follows:

1 – The bedouin family tolerates the work of women, provided that this kind of work is performed in the house or within the vicinity of the extended family. Generally speaking, it ought to be within the village and under its control.

2 – The Libyan rural family adopts a vague attitude towards the work of women outside the house. Therefore, it has not formed a clear attitude, since some rural families allow the work of women in modern jobs under the pressure of need and with a desire to improve the income of the family, while at the same time some other rural families adopt an utterly opposing attitude towards the ideas of women’s work outside the house and performing modern jobs, stemming from a principle saying that the natural place for women is home, and due to fearing that their work outside would bring about and create social problems to the family itself and the working woman.

3 – The Libyan urban family adopts a more tolerant attitude towards the work of women outside the house as a result of modernization and the persistent calls for the liberation of women. This usually happens under the influence of the need to embeter the income of the family. But despite this kind of tolerance within the framework of the urban families, there are a few who would reject the notion of women’s work outside. Such people normally have rural roots, or it might be the case that their life in the city has been short. They still belong, mentality-wise to the traditional rural culture. The reasons behind this attitude are identical to those postulated by rural individuals who reject the work of women: Those who are vigilant about the behaviour of women and would like to avoid the occurrence of social problems resulting from allowing them to go out for work.

4 -  The Libyan transitional family is also one whose character is vague. It is fluctuating between rural, bedouin and city life. Its attitude towards the work of women is also fluctuating. Some of such families support the work of women outside the house and consider it a vital need of modern life and a means of getting an extra income for the family. Some other families, however, oppose their work completely considering that their right and natural place is home. Even when a woman gets higher education, it would enable her, in the viewpoint of these, to bring up her children and better care for her husband and family.

5 – The family with a global dimension has a clear attitude towards the work of women outside. The wife is western and belongs to a different culture from that of Libyan society. This foreign culture of the wife does not consider the work of women in or outside the house shameful or problematic if their work is essential and imperative. But what usually happens is that such women prefer to work outside, but they don’t master Arabic, which is necessary, if one wishes to work for Libyan institutions. If the husband is busy and financially good and not needing an additional income, he may oppose his spouse’s work, which may bring about a series of problems arising between both spouses. This sometimes leads to divorce and the wife’s inability to cope with living in Libyan society.

It has been fruitful, in the course of this study, to follow up the work of women in accordance with the types of Libyan families that have been defined and discussed herein, namely, ( 1 ) the bedouin family, ( 2 ) the rural family, ( 3 ) the urban family, ( 4 ) the transitional family, and ( 5 ) the family with a global dimension.

3 – Libyan women’s participation in the work-force:

First results of the general 1984 census showed that among all females ( 778869 ) whose age is 15 and over, there is only % 11.7 who are working and economically-producing women. This indicates that among the women at working age, only ( 90760 ) of the work force of females participate in work. By comparing these results with those of the general census of 1973, we find out that working women constituted only % 6.5.

It can be said, therefore, that during the period elapsing between 1973 census and 1984 census, the percentage of working women was doubled.

Statistics of the 1980 workforce count showed that among the         ( 500.314 ) work persons of the population of the study, ( 441.527 ) %88.2 were males, while that of females was only ( 85790 ), %12. The percentage of women in the workforce was %14.7 from the total working persons ( 301.236 ).

Regarding women’s past experience in work and production, those women whose experience is less than 5 years was % 60.9, whereas those whose past experience is over one or more years was % 3.91, as shown in table ( 1 ):

Table ( 1 )

Distribution of women’s workforce

According to their past experience

Workforce count of 1980

	Past experience ( yrs. )
	No.
	Percentage
	Remarks

	Less than 5 yrs.
	27015
	60.9
	

	5 – 9 years
	9445
	21.3
	

	10 – 14 yrs.
	3979
	8.9
	

	15 – 19 yrs.
	2117
	4.8
	

	20 – 24
	973
	2.2
	

	25 – 29
	415
	0.9
	

	30 and over
	353
	0.8
	

	Not stated
	84
	0.2
	

	Total
	44371
	% 100.0
	


(The source of table ( 1 ) is 1980 workforce count in Libya.

There is a high percentage ( % 67.2 ) of Libyan working women who are below the age of 40, while those women whose ages range between 15 and 20 constitute % 39.61, and those aging 60 constitute % 7.4.

On the basis of what was shown by the 1980 workforce count referred to above, % 58.0 of Libyan working women finished elementary and preparatory education, while university graduates and post-graduated women were % 2.6. Illiterate women were % 42.0. It might be noted here that there has been a great development in the education of women. Table ( 3 ) shows the quantitative increase in the education of women:

Table ( 2 )

Students in General Education

Basic Education

	Academic Year
	Boys
	Girls
	Total

	1974 – 75
	346583
	359761
	606244

	1984 – 85
	541381
	488884
	1030265

	1988 – 89
	631161
	566467
	1193638

	1991 – 1992
	645392
	593594
	1238960


Intermediate Education

	Academic Year
	Boys
	Girls
	Total

	1974 – 75
	11729
	7951
	19680

	1984 – 85
	46100
	30944
	76944

	1988 – 89
	45833
	49777
	95526

	1991 – 1992
	93852
	149243
	243095


The source of table ( 2 ) is a study conducted on work opportunities available to women in Libya, prepared by the General People’s Committee of Vocational Preparation and Training, National Center for Training 7 / 12 / 1992 P. ( 6 ). Also a statistics issued by the General Department of Schooling and Examinations at the higher Education Secretarial. 1992.

Higher Education

	Academic Year
	Boys
	Girls
	Total

	1988 – 89
	35.131
	11.305
	46.436

	1991 – 1992
	39.563
	33.336
	72.899


This table shows the progress occurring in women’s education. The percentage of girls in 1991 – 92 was % 84.1 in the basic education level, whereas this percentage in secondary education during the same academic year was % 61.39. It might also be noted that the percentage of girls’ higher education was less than % 50. All compared to boys.

Regarding women working in scientific professions, from among all working women, the ratio is % 47.0. Most women belonging to this category work as teachers or nurses, as indicated in table ( 3 ). Women working in services, according to the 1980 count was          % 35.4, while ordinary civil service women workers were % 13.4.

Table ( 3 )

Distribution of all working women

According to profession and workforce

Count of 1980

	No.
	Professions
	Percentage
	Remarks

	1
	Teachers
	37.4
	

	2
	Nurses + Co-nurses
	8.9
	

	3
	Employees (gov.)
	13.7
	

	4
	Services – working women
	35.4
	

	5
	Other professions
	3.9
	

	
	Total
	% 100
	


(The source of table ( 3 ), workforce count of 1980.

It is worth mentioning also that Great Jamahiriya joined on June 5, 1989 the agreement on banning discrimination against women. Besides, Arab, Islamic values prevailing in Libya do not discriminate between males and females with regard to rights and duties or work and dealing with money. On top of that, Libyan labour policy encourages women to participate in economic activities through issuing a number of labour-organising legislations, including the work and rights of women, one of these legislations are:

	1 -
	The labour low No. (58) of 1976 and its executive by-law.

	2 -
	Civil service law No. (55) with its executive by-law.

	3 -
	Social Security law No. (13) of 1980, which contains stipulates working women’s right in times of sickness, pregnancy, and care of their children after delivery.

	4 -
	Law No. (15) of 1981 concerning salaries.

	5 -
	Law No. (8) of 1989 regarding the right of Libyan women of occupying judicial positions.

	6 -
	General People’s Secretariat No. (164) relating to giving women work opportunities.

	7 -
	General People’s Secretariat decision No. (258) relating to training and qualifying women for work.


Theoretically, there are no obstacles facing women if they wished to go out and work. The Libyan legislation permits, if not, gives women the right of holding public posts in the state, and performing all economic and social activities, but practically, there are some hardships represented in certain deeply-rooted customs and traditions. These impede women from exercising specific jobs. Some of such hardships lie in some employers’ tendency to employ men at the expense of women, believing that women are unable to perform certain jobs or undertake specific responsibilities, particularly those requiring being away from the house for a lengthened period of time or demanding travelling to other places.

Despite all that has been said, women’s roles are still confined to performing limited tasks, such as teaching, nursing, doing administrative work, like archiving or in textile factories. Here are some of the fields in which women in Libya work:

4 – Fields in which Libyan women work:

1 – Education and administration

By looking at certain data and information, it might be said that women have participated in all areas of work. Women can be seen working in all economic sectors, such as education, health, administration, scientific research, social services and for production institutions like factories and firms, side by side with farming which is a historical and traditional work assigned to rural women. Women are also available and present in the military, known in Libya as “ the national service “ or “ the armed people “, as well as the People’s Security, the customs guard and traffic police. Women are present in heading positions of People’s basic conferences and committees, professional leagues, the prosecution, the judiciary, the political corps. All this confirms that Libyan woman are now taking a significant part, side by side, with men in economic and social life.

Women, however, are forbidden, as a result of traditions, from working in hotels, restaurants certain factories and shops. A great majority of them, especially rural women, prefer not to engage in jobs where men and women mix and interact. 

It may be noted that women refrain from engaging in economic activities which constitute % 88, according to the 1984 census. This is attributed to numerous factors, the most important of which are: (1) the traditional view which considers the home the right place for women where they can care for their little ones, (2) the high percentage of illiteracy among women which was estimated in 1984 census at %57. However, this percentage is now going down as a result of the spread of women’s education as previously indicated in table (2). Besides, statistics tackle women’s formal employment and include those of them who engage in the workforce structure of Libyan Jamahiriya and neglect women’s work in the house, or in farming and in animal breeding which are not considered economic activities going on in rural areas.

Through table (4) which represents women’s contribution and participation in the workforce during the period from 1973 to 1984, distributed according main professions, it becomes clear that technical and scientific jobs, of which teaching and nursing constitute the most significant ones, attract women most. The percentage rose from (% 18) in 1975 to (% 33) in 1984. This is attributed to admission expansion in teachers training institutes for girl and in higher education as well as feminizing basic education (having female teachers). It is noticed that the number of women teachers has risen drastically in the past few years to the extent that there were (67646) women teachers in the academic year 1991 / 1992 in all levels of education, basic, intermediate (secondary) education. In addition, there are (4925) non-Libyan women teachers. This indicates that the percentage of Libyan women teachers was %1.93 .

It was mentioned above that the teaching staff of basic education was completely feminized to the extent that there is a surplus of women teachers now, resulting from expanding the admission of girls into teachers training institutes. This ultimately forced and prompted the educational authority to stop admitting girls to teacher institutions and to coordinate with the faculty of education in the university and set a program whose aim is to prepare, train and rehabilitate the surplus of women teachers so that they can teach in the following secondary level.. that follows it.

The second sector, which attracts women most, is that of services. The percentage of women belonging to this sector rose from (% 8.5) in 1973 to (%18.4) in 1984. This was a result of directing Libyan labour policy so that women occupy administrative and service posts and directing men to work in productive, farming and industrial professions.

Administrative professions referred to as “ clerks “ in table (4), which women do most of them constituted (% 1.5) in 1973 and (% 14.7) in 1984. This was the outcome of economic and social legislations, which encouraged women to join this sector. However, the percentage of women engaging in leading judicial and prominent jobs remained low, that is around (% 1) during the period 1973 – 84.

2 – Medical Services

 There exist no differences between women and men regarding their doing and engaging in medical and paramedical jobs. The health sector has absorbed all women elements who are capable of performing medical jobs. In 1989 / 90 women M.D. doctors were 527 as opposed to 3005 men MD’s, and 3333 non-Libyan doctors. This means that the percentage of Libyan women MD’s in various specialties did not exceed % 8.31 in 1989 / 90, whereas, this percentage of women doctors in 1991 / 92 was about % 40 of the total medical personnel which was, then, 7445.

With regard to paramedical professions, the number of nurses in 1989 / 90 was 4406 of the total Libyan male and female nurses and 1845 non-Libyan ones. The number of Libyan female nurses in 1990 / 91 was (10.551) of the total number of Libyan and non-Libyan female nurses. Their number representing those working in other paramedical professions was (3359) of the total population (8573). It may be noted that certain and specific medical professions, such as maintenance are still short of female workforce. This necessitates more coordination between the health sector and its personnell and providing means of training doctors in medical schools in Libyan universities.

3 – Agriculture and industry

The data available show that percentages of women working in the agricultural sector were within the same range during the period from 1973 to 1984, and that the percentage of women working in the commerical field rose from less than (%1) in 1973 to (%9) in 1984.

Table (4)

Development of women’s participation in the workforce

Distributed according to main job categories

During the period 1973-1984

	Professions
	1973
	1980
	1984

	(1) main
	Total

Workers
	Total

Females
	%
	Total

Workers
	Total

Females
	%
	Total

Workers
	Total

Professions
	%

	Teach and scie Employees
	34615
	6259
	181
	66831
	20880
	31.0
	129283
	42914
	33.2

	(2) leading

jobs in pop. Committees, legislation, administrative jobs
	3309
	6
	0.2
	4253
	27
	0.6
	2.795
	25
	0.9

	(3) clerks
	34461
	505
	1.5
	71757
	9800
	13.7
	88232
	13019
	14.7

	(4) trading
	29434
	90
	0.3
	22918
	166
	0.7
	21074
	1909
	9.0

	(5) Services
	74977
	6.386
	85
	103194
	19195
	18.6
	160188
	30255
	18.9

	(6) agriculture animal breeding forests and fishing
	101.106
	13.573
	13.4
	118.973
	15.695
	13.2
	121437
	16.814
	13.8

	7,8,9 production
	117728
	1730
	5.1
	100509
	3078
	3.1
	118262
	4088
	3.4

	Non-classified

Workers
	19932
	169
	0.8
	21896
	4163
	19.0
	22719
	3800
	16.7

	Total 
	415562
	28718
	6.9
	510331
	73004
	14.3
	663990
	112824
	16.9


(Source of table (4) is the General People’s Committee of Planning – The General Administration of planning and Developing the Labour Force.

(1984 data is preliminary and not final. 

The percentage of women who work in the industrial field has risen from (%1.5) in 1973 to (%3.4) in 1984. It may be noted that industrialization in Libya is new and that women were employed in this sector because some industries do not require that much skill or training. For instance, electronics is a very recent industry in Libya. Two new factories were enaugorated in 1989. These produce antennae, television sets and telephones. Numerous women work in these factories on the assembly lines, where work in them requires little skill. Moreover, training in this sector takes place at complementary stages. Educating and training women constitute significant elements for the distribution of women employees in Libya. Table (5) shows the increasing number of girls enrolled in all levels of education. Their number was (116.411) students in the academic year 1969-1970, constituting around (%31.7) of the total number of students enrolled in various schools. Their number rose to (672.983) students in the academic year 1988-89. That is to say, they make up (%47) of the total student population.

The annual growth of girl students is (%7.6). It has been noticed also that women are no longer content of receiving low levels of education. In 1969-70 academic year, girl undergraduate students constituted only (%0.3) of the total number of students enrolled in this level, while their percentage in the academic year 1988-89 reached (%1.7). This indicates that their number multiplied five times. Graduated women from technical and vocational institutes also multiplied during the period (1970-88) from (612) to (16413) graduates. That is to say with (%13.4) annual growth.

4 – Job opportunities available to women

There are, in fact, many work opportunities accessable to women in the Libyan labour market. There are numerous posts held by non-Libyans. For example, 4925 non-Libyan woman are teachers, while the education sector can absorb about (10.000) teaching posts in the intermediate (secondary) level, and the like.

In the social security sector and social care, there are 921 work opportunities held by non-Libyan women. There are also 4823 women MD positions held by non-Libyans in the medical sector, as well as 4508 nurses and 1846 women occupying technical and paramedical posts, all of which are held by non-Libyan women. This is coupled by so many posts held in other sectors (i.e. secretariats, companies, cooperatives) held by non-Libyans. In fact, work opportunities accessible to Libyan woman are countless.

5 – Hardships facing women’s participation in the labour force

Despite the theoretical and practical attempts that were and are still being made to encourage women to participate into the Libyan industrial structure, there seem to be certain hurdles and hardships hindering women from participating fully in the labour market. Some of such problems are:

1 – Prevailing traditions and customs in Libyan Arab society, particularly, its rural areas. Such elements put hurdles and obstacles to women’s going out to work for various sectors, especially in jobs where males and females mix.

2 – Libyan women’s desire to perform the kinds of work in workplaces within the vicinity of their residence so that they can fulfill their household, family and social obligations.

3 – Women’s nature as females having their peculiar circumstances. As soon as a Libyan girl gets married, she starts having many children due to the absence of family planning. This burdens women with so many  responsibilities as a mother, towards her home, children and husband to the extent that she would be unable to coordinate between the demands of her job and those related to her household chores.

4 - Insistence of follow up and control authorities on employees' sticking to the times when employees should start working and go home. Besides, women are often vonerable to being penalized by cutting off their salaries as a result of their punctuality, such as coming to work late or leaving it earlier on, in order to be with their little ones. This normally leaves a negative effect on such women and renders them unfaithful to their job.

5 - Women are greatly affected by the family's movement and change of residence as a result of marriage or divorce. This causes women to live far from their workplace. When a woman needs a leave, or leaves without a salary, the employer tends to fire her or to apply what is generally termed in Libyan administration as quitting work. This ultimately results in her quitting her work completely.

6 – Sick and delivery leaves granted to working women by virtue of article (25) of the social security law of 1981 are contrary to the teaching profession, because teachers, males and females, are not permitted to quit their work for a lengthened period of time during the academic year. Therefore, the majority of pregnant women choose to quit their job as teachers and stay at home awaiting their next child.

7 – Libyan labour legislations stipulate that women should be excused from night shifts, but such stipulation contradicts with the nature of certain professions, namely, the health, and plice ones and working in handicapped-caring centers. This prompts some employers, such as those relating to health care, to employ foreign women instead of Libyan national women.

8 - Certain husbands and parents view the work of women as secondary and trivial, particularly when the economic status of the family and its income is high. Besides, some husbands and parents evaluate the work of women by using materialistic standards. When the economic status of the family improves, a woman should quit her job and stay at home.

9 – Absence of family planning and child bearing times, and repeated deliveries emburden mothers with extra chores that are much more important than going out for work and participating in production. Planning the family, however, remains a personal issue in Libya. Libyan families are inclined to having many children, for it is viewed a social privilage which enhances the social status of the married lady and the family as well.

10 – Weakness in the implementation of the idea of the producing family in Libyan development might provide women with job opportunities at home and in line with her specific personal circumstances.

6 – The work of Libyan women and their family obligation

Some social care experts in Jamahiriya state that women’s going out of their homes to work and their abandoning their house responsibilies temporarily creates certain problems, some of which are the absence of someone to substitute them in performing household chores, and caring for the children, and loss of their punctuality and absence from their work, particularly in times of sickness, pregnancy, and on other family and social occasions. Hence such women are accused of their inability to coordinate the demands of their work outside and those relating to their household chores. This results in creating restlessness, exhaustion and a feeling of frustration, all of which combine to determine the social and psychological being of women. Thus, traditional bodies and the stereotyped and ready social norms are there to deal with women as such. That is to say, consider women creatures lacking will, freedom and the ability to choose, hence quarrels arise within the family and life in the family is threatnened by destruction.

Moreover, a study conducted on a sample of Tripolitanian married women during the period 1989, showed that %53 of Libyan husbands would like their wives to be house-wives only, whereas the husbands prefering that their spouses work outside the house constituted %47. The desired jobs for such wives circled around traditional professions, such as teaching, and administrative jobs, as well as designing and making clothes. The results also showed a low percentage of women continuing their job after marriage. Working women constituted only %33 of the sample which contained a population of 210 married woman, and that most of them had very little experience, namely less than five years. Besides, the average income they earned was less than L.P. 200. Most of them share with their husbands the expenditure on the family.

From the available studies and field studies, it can be seen that if a woman goes out to work, there is always a negative effect on her children. Yet, we still don’t know if there is any difference between working and non-working women’s children. And if there exists any difference, there is always a tendency to explain and attribute it to factors like coincidence, social status, or doing a part time or full time kind of work. Nevertheless, surely, the Libyan child is affected by his mother’s work and her dual role as a mother in the house, and a working mother outside.

In addition to what has been stated here, one can say that women’s presence within the labour force is always viewed as a factor playing a significant role in rendering mothers abandon breast feeding and substituting it with artificial feeding in order to enable themselves to go out to work. The second factor is that a mother might adopt artificial feeding, stemming from her belief that her breasts milk does not suit her baby, or being unnutriteous. But there is no data, objective data up to this moment in order to be able to verify if there exists any difference being made in Libyan society between working and non-working women. Nevertheless, it may be said with confidence that when a woman goes out to work, either in Libya or elsewhere, she might not find enough time to breast-feed her baby. Generally speaking, a child’s status is normally and greatly affected by its mother’s going out to work, and this deprives him/her from the health, psychological and social care, especially if the mother is absent for a lengthened period of time. It may be noted, however, that this issue demands and necessitates more elaborate studies and understanding in order to conceive and determine the link between the work of the mother and her family obligations, the most important of which are caring and bringing up her children. This issue is not a characteristic of Libyan society, rather it is one that is undergoing investigation and discussion worldwide.

(Summary

This study has been an attempt to survey and analyze the work of women in Libyan Arab Society, particulaly, with regard to the attitude of Libyan families towards the work of women. This study found out that we can assume the existence of five types of Libyan families: (1) The bedouin family, (2) The rural family, (3) The urban family, (4) The transitional family, (5) and the family with an international background. Each of these adopts either a stringent or lenient attitude regarding a woman’s leaving her home and working outside in modern institutions. The available data confirm that both the urban and transitional families are the ones which are more tolerant about women’s work for modern institutions in Libyan society. Practically, they are the type of families which allow their young married and unmarried girls to go out to work and engage or join the labour market of modern time. The family having an international background has been excluded from this assumption, because it readily approves the work of women and considers it an essentiality.

Thenafter, this study endeavoured to discuss the various economic activities preferred by Libyan working women. These activities are similar to those gaining preference by most Arab working women. They include, teaching, nursing, admonistration, typing, documentation, archivivng . . .etc. It seems that industry is the last field in which women work. But farming remains the traditional profession of rural women, which is acceptable by the entire rural society.

Finally, women’s work in Libyan Arab Society still faces problems: They are problems arising either from the traditional social culture regarding a woman’s status and her role in society, or problems imposed by the nature of the modern industrial society which is emerging and crystalizing in Libya. These problems are embodied in leaving the children to a governess, where they are deprived of the full care of their mother. Another problem lies in the working woman’s anxiety and inability to coordinate her home and work responsibilities and her obligations towards her family, husband and little ones.

All in all, the issue of women’s going out to work and its consequences concern the working woman herself, her family and the society. It is an issue that requires more research and study not only in Libvyan society, but also all over the Arab World because women’s going out to work in modern institutions has been a very recent social phenomenon going in line with development, modernity, industrialization and the urbanization going on now in Libyan society during the second half of the twentieth century.
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